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	EEO Bulletin Board Checklist
	Program Manager:
Chris Ferguson
cferguson@mt.gov
406-444-6945

	MDT-CIV-006
	Rev. 01/26
	
	

	Previous versions obsolete
	
	



Instructions:  
· Complete both pages of form. Save copy in project folders. Complete AASHTOWare system event. 
· Bulletin Boards must be posted prior to work beginning / resuming following winter shutdown. 
· Reinspect every 3 months thereafter.
· Resolution for issues/missing items: Reinspect in 2 business days. Follow Resolution Ladder. 
Update checklist or complete a new checklist as preferred. Update AASHTOWare system event as needed.
· Elevate to the program manager all contractors who have persistent issues or could benefit from training. 
· New/revised items will have a diamond (♦) to the left of the item name. 	Get Bulletin Board Materials

	Project Information

	Contract #:
	
	Inspector:
	

	Project Description:
	
	Inspection Date:
	

	Prime:
	
	Next Inspection Date:
	

	Board Location:
	
	Inspector Signature:
	

	Comments:
	



	Bulletin Board
	Yes
	No

	Bulletin Boards are in a safe location, approved by the EPM prior to work beginning?
	
	

	Board is large enough to display all items legibly (minimum 10-point font).
	
	

	Board is accessible (upright and at a height convenient for viewing).
	
	

	Board is available to employees and potential employees.
	
	

	The Prime and/or Sub(s) has employees with Limited English Proficiency (LEP).
	
	

	     Written material is provided in a language understood by LEP employees.
	
	

	Language(s):
	
	
	



	Required Posters are Legible, in Good Condition, and Available in (language)
	English
	Other

	Contract-Specific Wage Rates
	
	

	♦Davis-Bacon (WH 1321, Rev. 07/24) Must be 11 x 17
	
	

	Employee Polygraph Protection Act (WH 1462, Rev 02/2022)
	
	

	False Statements Notice (FHWA 1022, Rev 05/2015)
	
	

	Federal Minimum Wage for Contractors (WH 1089, Rev 01/25)
	
	

	Family Medical Leave Act (WH 1420, Rev 04/2023) Contractors with 50 or more employees total
	
	

	Job Safety and Health: It’s the Law! (OSHA 3165 (Eng) & 3167 (Spa), Rev 2019) Must be 8.5 x 14
	
	

	Know Your Rights: Workplace Discrimination is Illegal (EEOC 22-088, Rev 06/27/2023)
	
	

	National Labor Relations Act (Rev 05/02/2022) Must be 11 x 17
	
	

	Pay Transparency Nondiscrimination (Rev 2016)
	
	

	USERRA
	
	

	Montana Discrimination is Against the Law (encouraged but optional)
	
	



EEO Policy Statements on next page.


	EEO Policy Statements* are present for Prime & all Subs, Legible, in Good Condition, & Available in (language)

	EEO Policy Statement
	English
	Other
	EEO Policy Statement
	English
	Other

	Prime:
	
	
	
	Sub:
	
	
	

	Sub:
	
	
	
	Sub:
	
	
	

	Sub:
	
	
	
	Sub:
	
	
	

	Sub:
	
	
	
	Sub:
	
	
	

	Sub:
	
	
	
	Sub:
	
	
	

	Sub:
	
	
	
	Sub:
	
	
	

	Sub:
	
	
	
	Sub:
	
	
	

	Sub:
	
	
	
	Sub:
	
	
	

	Sub:
	
	
	
	Sub:
	
	
	

	Sub:
	
	
	
	Sub:
	
	
	

	Sub:
	
	
	
	Sub:
	
	
	

	Sub:
	
	
	
	Sub:
	
	
	

	Sub:
	
	
	
	Sub:
	
	
	

	Sub:
	
	
	
	Sub:
	
	
	

	Sub:
	
	
	
	Sub:
	
	
	

	Sub:
	
	
	
	Sub:
	
	
	

	Sub:
	
	
	
	Sub:
	
	
	


*EEO Policy Statement Includes Required EEO Policy Statement and Discrimination Complaint Form
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